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He was secretary-treasurer of the Indiana

State AFL–CIO from 1958 until his retire-
ment in 1985.

‘‘The death of Max Wright is a loss for all
citizens of Indiana.’’ Gov. Evan Bayh said in
a statement. ‘‘Max was a pillar of the union
movement in our state . . . He was a con-
stant advocate of worker causes for his en-
tire career.’’

Chuck Deppert, president of the Indiana
State AFL–CIO, said Mr. Wright dedicated
his life to helping others.

‘‘He did everything he could to help you
with hour problem,’’ Deppert said, ‘‘That’s
the way I’ll remember him.’’

A sheet metal worker by trade, Mr. Wright
was elected business agent of Sheet Metal
Workers Local 7 in Terre Haute in 1943. He
served in that capacity until being elected to
the state labor position 15 years later.

After he retired, he was given the title sec-
retary-treasurer emeritus, and the AFL–CIO
state headquarters’s in Indianapolis was
named after him.

As a minister, Mr. Wright preached to
Church of Christ congregations throughout
Indian. He was a member and elder of Foun-
tain Square Church of Christ, and he was a
former elder at Farmersburg Church of
Christ. As a gospel music singer, he per-
formed with the Melody Boys Quartet.

Mr. Wright also was a licensed auctioneer.
He was active in the sale of livestock at 4–H
exhibitions, including the Sullivan and Vigo
county fairs.

He served on numerous civic and public
boards and commissions, including the Indi-
ana Employment Security Board, Indiana
Vocational Education Board, Ivy Tech State
College board, Goodwill industries, the Blue
Cross-Blue Shield of Indiana board and exec-
utive committee, the Maryvale Senior Citi-
zens Retirement Home, Indiana Council on
Economic Education, Indiana Emergency
Training Committee, Governor’s Youth Un-
employment Committee, Indiana Private In-
dustry Council and Indiana Council on
Aging.

He also was Indiana’s delegate to the
White House Conference on Aging in 1961,
1971 and 1981.

Mr. Wright received the City of Hope’s
‘‘Spirit of Life’’ award in 1974. He was named
Sagamore of the Wabash by Govs. Matthew
Welsh, Edgar Whitcomb, Otis Bowen, Robert
Orr and Bayh.

Memorial contributions may be made to
the Max F. Wright Memorial Education
Fund, c/o Citizens Bank of Central Indiana,
Greenwood.

Services: 1 p.m. March 18 in Fountain
Square Church of Christ. Calling: 2 to 9 p.m.
March 17 in Little & Sons Funeral Home,
Stop 11 Road, and from noon to 1 p.m. March
18 in the church.

Survivors: wife Lanore Elwood Wright;
children Diane Hauser, Marcia Payne, John
M., David J., Lloyd Wright; brother Leo Paul
Wright, sister Marietta Riggs Schumann, 15
grandchildren; 17 great-grandchildren.
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FISCAL YEAR 1996 OMNIBUS
APPROPRIATIONS BILL

HON. SHEILA JACKSON-LEE
OF TEXAS

IN THE HOUSE OF REPRESENTATIVES

Wednesday, March 20, 1996

Ms. JACKSON-LEE of Texas. Mr. Speaker,
I rise today to applaud my colleagues in the
Senate for adding by voice vote an amend-

ment to the fiscal year 1996 omnibus appro-
priations bill that repeals the requirement that
all HIV-positive members of the military be dis-
missed. In a show of bipartisanship, the ap-
propriations bill was passed by the Senate
79–21, and was supported by Senators
CONNIE MACK, JOHN MCCAIN, and SAM NUNN
among others.

The HIV provision, which was included in
the fiscal year 1996 Defense authorization bill
that was signed by the President on February
10, discharges within 6 months the 1,049
dedicated HIV-positive men and women who
have been serving their country without fail for
years. Half of these servicemembers are mar-
ried and, on average, have served in the mili-
tary for more than a decade.

This provision immediately cuts off health
care benefits to the servicemembers’ depend-
ents. Therefore, this new policy will not only
deprive many men and women of their liveli-
hood, but will leave their families—their
spouses and children—without health care.

All of the individuals who will be impacted
by this provision are able to perform their jobs.
They are senior officers, lawyers, computer
specialists, intelligence officers, missile spe-
cialists, doctors, mechanics and others. Re-
placing them and retraining new
servicemembers is not only unjust, it is ineffi-
cient.

This unnecessary measure was neither
sought nor supported by the Department of
Defense. Both the Assistant Secretary for
Force Management Policy and the Army’s
Deputy Chief of Staff for Personnel have stat-
ed that the provision would do nothing to im-
prove military readiness while depriving the
Armed Forces of experienced individuals who
are ready and able to perform their assigned
duties.

Furthermore, the number of
servicemembers infected with HIV is small,
comprising less than one-tenth of 1 percent of
the active force. Current law already requires
that such individuals be separated or retired
when their condition makes them unfit to per-
form their duties.

This provision is unwise and unjust—it hurts
not only those men and women who are serv-
ing our country with distinction but also their
families. This provision kicks HIV-infected
servicemembers when they are down and I
hope that this body will follow the Senate’s
lead and repeal it.
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TRIBUTE TO NEW YORK CITY
MAYOR ABE BEAME ON HIS 90TH
BIRTHDAY

HON. CAROLYN B. MALONEY
OF NEW YORK

IN THE HOUSE OF REPRESENTATIVES

Wednesday, March 20, 1996

Mrs. MALONEY. Mr. Speaker, today I rise
to pay tribute to the Honorable Abe Beame,
Mayor of New York City and dedicated public
servant. Today, March 20, 1996, we are
happy to celebrate the 90th birthday of Mayor
Beame and we remain forever grateful for his
many years of service to New York City.

Abraham David Beame became New York
City’s first Jewish Mayor in a landslide election

in 1973. At the time he entered office, the City
had a $12 billion budget and $1.5 billion defi-
cit. At the end of his administration, in 1977,
New York City had a cash surplus of $250 mil-
lion. Under his guidance, New York City also
regained its reputation as a national center—
it was the host to the Democratic National
Convention and the Bicentennial’s Operation
Sail. During his tenure, he convinced the Unit-
ed States Open to remain in Flushing Mead-
ows.

These successes are largely attributable to
his many years of experience as the City’s
Budget Director and Comptroller. Because of
the dire fiscal situation and Washington’s re-
fusal of support, Mayor Beame was forced to
take drastic economic measures. Mayor
Beame cut the City’s spending by $100 mil-
lion, reduced the work force by 65,000, and he
convinced the trustees of the five pensions
funds to buy nearly $4 million in New York
City bonds. Such drastic measures, born of
fiscal experience and skill and sound manage-
ment procedures, returned New York City to
the road to fiscal health.

Mayor Beame had begun his public service
in 1946 with a position in the budget office of
Mayor William O’Dwyer. He eventually rose to
Budget Director and was later elected to the
position of City Comptroller. Describing himself
as a New Deal Liberal, Mayor Beame won the
Democratic party nomination for Mayor in
1965, but was defeated by John Lindsay. It
was not until 8 years later, in 1973, that Mayor
Beame would declare victory and become the
104th Mayor of New York City.

Ninety years ago today, on March 20, 1906,
Abraham David Beame was born in the East
End of London. His parents were fleeing from
Warsaw, Poland where his father had partici-
pated in an underground movement against
the Russian Czar. They were en route to New
York City, and the cold water tenement on
Stanton Street in the Lower East Side, where
Mayor Beame would spend his childhood.

While in the seventh grade at P.S. 160, Abe
Beame began working after school in the
paper factory where his father was foreman.
He would continue working at the factory and
contributing part of his paycheck to his parents
throughout high school and while attending
Baruch College at night. In February of 1928,
the same month he graduated from college,
Abe Beame married Mary Ingerman, whom he
had met over a game of checkers at a gather-
ing of the University Settlement, a community
organization. The Beame’s moved to Brooklyn,
where they had two sons and where they
began a life heavily involved in City politics.
Before joining Mayor O’Dwyer’s budget office
in 1946, Abe Beame was an accountant and
public school teacher in Brooklyn, and a mem-
ber of the Madison Democratic Club. Mary
Beame was to remain devotedly at his side for
67 years. Since leaving office, Mayor Beame’s
commitment to public service has continued
through his participation in dozens of philan-
thropic organizations that benefit the city and
nation.

Today, on his 90th birthday, I am very
pleased to recognize Mayor Abraham David
Beame’s contribution to the great City of New
York and thereby to the Nation. I ask that my
colleagues join with me in this celebration by
paying tribute to his nearly 70 years of accom-
plishments and dedication to public service.
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WAGES

HON. LEE H. HAMILTON
OF INDIANA

IN THE HOUSE OF REPRESENTATIVES

Wednesday, March 20, 1996

Mr. HAMILTON. Mr. Speaker, I would like to
insert my Washington Report for Wednesday,
March 20, 1996, into the CONGRESSIONAL
RECORD.

WAGES

The issue of stagnant wages for American
workers has moved to the top of the political
agenda. It has become a leading issue in the
1996 presidential campaign, the focus of
speeches by congressional leaders, and a
prime topic for magazine covers and news
features. Some believe that it will be the
dominant national political issue in the U.S.
for years to come.

The concern is understandable. Adjusted
for inflation, the wages of middle-class
Americans have basically not increased for
years. People are working hard, being re-
sponsible, and trying to make things better
for their families, yet they face rising prices
and mounting bills and few increases in pay.
They are holding second or third jobs, and
both parents often must work, and that
means less time for community involvement,
reading to their kids, or Little League
games.

On top of this, workers have been shaken
by AT&T’s layoff of 40,000 employees, and
most Americans have a family member or
friend who has lost a job to corporate
downsizing. People expect to see layoffs and
frozen wages during tough economic times,
but they can’t understand why all this is
happening when the U.S. economy is grow-
ing, unemployment is low, companies are
seeing record profits, the stock market is
soaring to record levels, and compensation
for CEOs is skyrocketing.

All of this has led to acute job insecurity
and concern about the future. Far too many
Americans believe that hard work and com-
pany loyalty are no longer being rewarded,
and that the American promise of oppor-
tunity and a better future is slipping away.
They are not proponents of big government,
but they wonder if they will get any help out
of Washington.

EXTENT OF THE PROBLEM

The problem of stagnant wages is getting a
lot of attention now, but it is not new. The
wages of American workers basically dou-
bled between 1947 and 1973, with some of the
strongest gains among moderate-income
workers. But since 1973, hourly wages for the
average American have lagged some 10–15%
behind inflation. The situation is slightly
better now than a few years ago, but wage
growth is still weak. Moreover, since 1979,
98% of the growth in income in the U.S. has
gone to the top 20% of U.S. households. Some
people have been doing very well in today’s
economy, but not the average American
worker. This is not just a personal problem
for those families affected; it will ripple
across the economy if our workers cannot af-
ford to buy the products we make.

While some economists are fairly optimis-
tic about future wage increases—citing ris-
ing productivity, falling prices, tighter labor
markets—others are worried. The greatest
concern is over the impact of global competi-
tion and technology on less skilled, less edu-
cated workers.

NO EASY ANSWERS

The national attention to stagnant wages
is healthy and long overdue, but we must ad-
dress the problem carefully rather than jump
at the first solution offered. The problem has

been with us for twenty years and the causes
are complex; it will not be solved overnight.
Indeed, some of the proposals could make
things worse. For example, given the impor-
tance of exports to states like Indiana, the
proposal for a stiff tariff on imported goods
could boomerang and devastate many of our
industries, particularly agriculture.

ADDRESSING THE PROBLEM

Several steps can be taken to help workers.
Among the most important is to create op-
portunity for them by providing them the
tools to succeed in the new economy. Edu-
cation and job skills are essential. We simply
have to put into place effective low-cost col-
lege loans, school-to-work apprenticeships,
training vouchers for laidoff workers, and ef-
fective vocational and adult education.

We also need to make work pay for people
at the bottom of the income scale. Work is
better than welfare or unemployment. We
need to raise the minimum wage and keep
the earned income tax credit for working
families. We also need to ease the transition
from job to job. Health insurers should not
be able to cut someone off who loses a job,
pensions should be portable, unemployment
insurance, job search assistance, and job
training should be available at one-stop ca-
reer centers.

But of course most of the effort has to be
by individuals and private companies. Each
person must make the most of the opportu-
nities offered, and private companies must
do everything they can to help workers
make a transition. We certainly need more
business investments that make even low-
skilled workers productive, and investments
in people like the GI Bill that upgrade the
workforce. We should end the myriad of sub-
sidies and tax breaks for particular compa-
nies and industries that provide no public
benefit. Corporate welfare in the United
States totals billions of dollars each year.

I am skeptical of sweeping measures to
prevent job loss or protect laid-off workers.
If we go too far we will deter firms from hir-
ing and discourage the unemployed from
finding new work.

Nothing is more important than raising
the economic growth rate. The solution to
economic anxiety in the country is to expand
jobs and opportunities. There is no sub-
stitute for sound macroeconomic policies. In
the present context that means cutting the
deficit, expanding markets, cutting govern-
ment spending, reducing regulation, increas-
ing productivity by investing in people,
plant and equipment, infrastructure, and
technology, and running a monetary policy
to allow for faster economic growth.

CONCLUSION

One of the toughest challenges today is
how to make sense of what’s happening in
the American economy, with the new and
often alarming economic reality. This econ-
omy has produced record profits for some
corporations, but it has produced pink slips
and falling wages for many workers. On
many broad measurers, it’s one of the
healthiest economies we’ve had for several
decades with many Americans living better,
but there are too many Americans working
harder just to keep up and they have many
concerns about the financial security of
their families. Our nation is struggling today
to find the right way to deal with the dis-
content of the American worker. Few chal-
lenges have higher priority.

PERSONAL EXPLANATION

HON. JOHN EDWARD PORTER
OF ILLINOIS

IN THE HOUSE OF REPRESENTATIVES

Wednesday, March 20, 1996

Mr. PORTER. Mr. Speaker, on Tuesday,
March 19 and Wednesday, March 20, I was at
home in Illinois for the Illinois primary election
and I was not present for votes on rollcall Nos.
68 through 76.

Had I been able to be present and voting,
I would have voted ‘‘yea’’ on rollcall vote 68,
‘‘yea’’ on rollcall vote 69, ‘‘yea’’ on rollcall vote
70, ‘‘no’’ on rollcall vote 71, ‘‘no’’ on rollcall
vote 72, ‘‘yea’’ on rollcall vote 73, ‘‘no’’ on roll-
call vote 74, ‘‘yea’’ on rollcall vote 75, and
‘‘no’’ on rollcall vote 76.
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FORTIETH ANNIVERSARY OF
TUNISIAN INDEPENDENCE

HON. BENJAMIN A. GILMAN
OF NEW YORK

IN THE HOUSE OF REPRESENTATIVES

Wednesday, March 20, 1996

Mr. GILMAN. Mr. Speaker, today is the 40th
anniversary of independence of the Republic
of Tunisia. With increasingly strong ties be-
tween our two governments, the American
people congratulate today the people of Tuni-
sia on this historic anniversary. For the last 40
years, Tunisia has been a model of economic
growth and the advancement of women in so-
ciety.

It may be difficult for many Americans to ap-
preciate Tunisia’s situation. Its only two neigh-
bors are Algeria, which has been racked by
civil war for several years, and Libya, whose
dictator has supported the most nefarious and
subversive kinds of terrorism. Mr. Speaker,
this is not a good neighborhood.

Nevertheless, Tunisia has maintained inter-
nal stability—not without its own controver-
sies—in the face of external chaos. At the
same time, years of hard work have produced
one of the highest standards of living in the re-
gion. Tunisia is one of the few countries to
graduate successfully from development as-
sistance and join the developed world. For
these accomplishments, Tunisia should be ap-
plauded and supported.

In addition, Tunisia has taken positive, cau-
tious steps in the diplomatic realm, particularly
in the Arab-Israel peace process. In January
of this year, Tunisia and Israel announced the
planned opening of interest sections in each
country, to be completed by April 15. This de-
velopment will be a welcome realization of for-
ward progress in Israel-Tunisia relations. We
were also extremely pleased to learn from the
Tunisian Foreign Minister that Tunisia plans to
establish full diplomatic relations with Israel by
the end of 1996.

The United States and Tunisia have also
moved closer over the years. Yesterday, offi-
cials from our Department of Defense con-
cluded a meeting of the Joint Military Commis-
sion with Tunisian officials, evidence of our
ongoing visible support of strong United
States-Tunisian relations.

Mr. Speaker, on this special day for Tunisia,
I urge my colleagues reflect on our strong
commitment to our friend in North Africa.
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